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Message from Managing Director

According to the experiences in business operation for

over 40 years, the Company is an expert in manufacturing and -.'__,_
1
distributing integrated raw materials in the textile industry o

which can diversely expand to other related industries. With
the constant development and improvement to meet customer
satisfaction, the Company has been growing stably.

With the commitment to developing a sustainable
organization, the Company, directors and employees of
TPCORP pay attention to corporate social responsibility in all
aspects, leading to good relationships with stakeholders of the
Company. In addition, it is also consistent with the business operation approach of the
Company. Apart from expecting for profits from business operation, the Company also
provide benefits to any individual concerned and considers its business operation’s direct
and indirect potential impacts on society and environment.

Although our business gain profits, it is impossible to carry out the business
operation without any support and dependence between the Company and stakeholders
under the good environment. The Company has been aware of and focused on this issue.
As a result, the committee on Corporate Social Responsibility is established to be on duty
at the office in Bangkok and upcountry plants in order to meet its highest achievements in
business operation, gain profits and build satisfaction to stakeholders as much as possible.

Regarding economic, social and environmental operations, the Company mainly
considers stakeholder and adheres to the good corporate governance principles,
business ethics and code of conduct for company directors, executives and employees, as
well as organization’s competency development for responding stakeholders’ demand.
The Company and all of executives and employees have established approaches and
guidelines to perform operations successfully and meet the demand of stakeholders as
much as possible. This is the cooperation of personnel in the organization for driving and
supporting the organization to develop continuously and sustainably.

On this occasion, | would like to thank for the cooperation of all stakeholders and
relevant units, executives, and employees of the Company in adding value in the business
operation, leading to the highest sustainable interests of societies.

(Mr. Suchai Narongkananukul)
Managing Director
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To be the leader in textile manufacturing and distributing by producing high quality

products with social and environmental responsibilities.

( MISSION )

1. Aim to produce and distribute high quality products in order to achieve highest

customer satisfaction.

2. Do business by considering social and environmental impact and build good
relationship with the community.

3. Provide reasonable benefits to shareholders, and treat them fairly and equitable
Treatment of Shareholders.

4. Maintain Good Corporate Governance practices in the organization for sustainable
business growth.

5. Encourage and Improve employee’s capability to build up their career stability

and encourage their involvement in company’s development.

6. Adhere to and promote transparent business and Anti-corruption all forms.
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1. General Information of TPCORP

Textile Prestige Public Company Limited and its subsidiaries or companies in
TPCORP Group are the manufacturer and distributor of textile which is raw material for
woman’s underwear such as powernet fabric, various types of elastic fabric, underwear’s
hook, lace fabric, non-woven fabric, and elastic band. In addition, the Company has
expanded its customer base to the sportswear manufacturing group.

From the experiences, the Company is an expert in manufacturing and distributing
raw materials in the textile industry which can expand to the technical textile business
emphasizing on the production of auto parts. The Company has increased the capacity
by co-investing with Dynic Corporation, Japan in established PT. Dynic Textile Prestige
(DTP) with office and factory at Bekasi Indonesia and has opening ceremony on October
28, 2015.

Location of Textile Prestige Public Company Limited
Head Office: 704/1-9 Rama Ill Road, Bangphongphang, Yannawa, Bangkok 10120
Telephone: 0-2294-0071, 0-2294-0073 Fax: 0-2294-0150

Company’s Name Type of Business Factory’s Location
Textile Prestige PCL. Embroidered, knitted, woven from all Saha Group Industrial Estate
kinds of thread, nonwoven fabric and Sriracha, Chonburi

died fabric, trades equipment relating

to readymade clothes, manufactures
and distributes raw material for
automotive industry and other industries,
as well as manufactures to orders.

T.U.C. Elastic Co., Ltd. Manufactures and distributes elastic Saha Group Industrial Estate
fabric and weaves elastic band Kabinburi, Prachinburi
Prestige Plus Co., Ltd. Fabric dying and decorating business Saha Group Industrial Estate
Kabinburi, Prachinburi
Prestige Embroidery Manufactures lace fabric Saha Group Industrial Estate
Co., Ltd. Kabinburi, Prachinburi
TPCNIC Co., Ltd. Manufactures and distributes air filtering  Saha Group Industrial Estate
equipment for engine and passenger cabin  Sriracha, Chonburi
Value Added Textile Prints and embroiders fabric to orders Saha Group Industrial Estate
Co., Ltd. Sriracha, Chonburi

PT. Dynic Textile Prestige = Providing OEM service for the non-woven Bekasi
fabric manufacturing, technical textile for Indonesia
the production of auto parts




1.1  Shareholding Structure of the Group

Textile Prestige Public Company Limited

Associated

Subsidiary Company

Company

T.U.C. Elastic j§ Prestige Plus Prestige TPCNIC Value Added PT. Dynic

Textile
Prestige

Textile
Co., Ltd.

Co., Ltd. Co., Ltd. Embroidery Co., Ltd.

Co., Ltd.

(52.2375% P ¥ 99.9998% © ¥ 99.9998% © ¥ 50.994% P W 49.90% ¥® ¥ 44.00% )

1.2 Major Products
>> INNERWEAR
(Raw materials

for underwear)

- Accessories

> OUTERWEAR
(Raw materials

for outerwear)

i
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> AUTOMOTIVE

UTOMOTIVE

(Automotive industry)

> INDUSTRY
(Other industries)

Gl B IS

> OTHER

(Other groups such as healthcare products and bedclothes)
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1.3 Management Structure of Company

Shareholder --*|-\
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1.4 Vision, Mission and Values
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Throughout the business operation of TPCORP for over 40 years, the Company

has committed to grow stably and sustainably by becoming the leading manufacturer

and distributor of high-quality textile products and related industries with corporate social

and environmental responsibility. The Company adheres to the good corporate

governance principles in order to respond customers’ demands and also be responsible

to stakeholders.

The major factor to drive the organization sustainably is employees of the

Company which are mainly important to business operations of the Company. The

Company has established values to be the behavioral guideline for employees to comply

with in order to support their decisions which have an effect on the operations of the

organization.

T

T T O O T

Team

Positive Thinking
Creative
Organized
Responsibility

Professional

Unity, Teamwork

Optimistic, Positive

Initiative, Improvement

Skillful in problem-solving and self-management
Responsible to society and environment

Professional, well-planned and preparing preventive action
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1.5 Milestones (In the cycle of report: Year 2015)

Announcing Anti-Corruption Policy, effective from February 24, 2015,
providing knowledge and encouraging employees to be aware of the
importance of anti-corruption

Participating in the signing ceremony for the MOU on social responsibilities
for industrial entrepreneurs (CSR-DIW) to express its commitment to join the
Eco Industrial Town Development Project of Department of Industrial Works
which was held on March 12, 2015 and the project was launched on March
20, 2015

Annoucing the policy on environmental procurement on May 1, 2015
Annoucing the policy on community relation procurement on May 1, 2015
Annoucing the policy on anti-corruption procurement on September 1, 2015
Annoucing the policy on emplyment and human rights on September
1, 2015

Participating in Workplace Safety Project in Honour of HRH Princess Maha
Chakri Sirindhorn arranged by Chonburi Provincial Labour Protection and
Welfare Office on April 2, 2015

Participating in Eco Industrial Town Project 2015 on Green Industry Accreditation
of the Department of Industrial Works

1.6 Rewards and Recognition

(In the cycle of report: Year 2015)

Awarded CSR-DIW Award 2015:
Standard for Corporate Social
Responsibility by the Department

of Industrial Works

Awarded the certificate in the
Workplace Safety Project by Chonburi Provincial Labour Protection and
Welfare Office

Awarded the certificate in Eco Industrial Town Project

2015 on Green Industry Accreditation by the Department Y

of Industrial Works
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2. Information relating to Report

21

22

Impact on stakeholders

Scope of Reporting

This is the second consecutive year that Textile Prestige (Public) Company
Limited has prepared the Corporate Social Responsibility Report separately from
the Annual Report. Such CSR Report 2015 covers the report of economic, social
and environmental operating results of company in TPCORP Group during
January 1, 2015 to December 31, 2015 according to the policy on Corporate
Social Responsibility in order to achieve its vision and mission under the good
corporate governance.

The Company prepared this report based on the international standard of
Global Reporting Initiative (GRI) as a guideline only. The Company aims to
develop the format of report and information presentation under the framework of
GRI as completely and perfectly as possible in further reports.

Main Topics and Substances of Reporting
The Company assessed and summarized the main topics and substance of

reporting as follows;

- Coordinating and selecting topics and substance on Corporate Social
Responsibility with relevant units by mainly considering what stakeholders
pay attention to and what is important to business operations.

- Assessing the significance level by preparing priority setting of corporate
social responsibility issues selected by considering 2 following aspects, level
of impact on the Company and level of impact on stakeholders.

= Main topics and substances
S |
E 1. Respect for human rights and fair
(7] treatment of employees
E 2. Community development and
environmental management
» 7y 3. Responsibility to consumers
= 4. Fair business operation
;& ------------- B Rt EEREEREE bommmme oo 5. Good corporate governance
.‘,E,’ 6. Anti-corruption
7. Innovations and diffusion of
innovation
Significant Very significant
Impact on Company - 55



3. Analysis and Establishment of Relationship with

Stakeholders

3.1  Stakeholders

The Company focuses on taking
care and establishing the relationship with
all internal and external stakeholders. All of
them are important to the Company’s
operations in all aspects. The Company

has ranked the priority of stakeholders in

Employees

Nearby Plants Community

Sup-
Customers

Contractor TPCO RP

Consumers Suppliers
order to establish guidelines for operations
relating to corporate responsibility. Public
Shareholders
Sector
3.2 Ranking of Priority of Stakeholders
' L]
4 : .
3 Ranking Results
: ‘Employees '\/
""""""" T Cstomers (@) Communty 1. Employees
3 o .
L 'SUF?D"efS 2. Community
Shareholders
,g 3|4 : 3. Customers
I : Public Sector .
% 5 112 _” 4. Suppliers
- i : 5. Shareholders
Nearby Plants 3 Subcgniractor i q
: c ; 6. Public Sector
: onsugers !
T N 7. Sub-Contractor
8. Nearby Plants
9. Consumers
1 2 3 4

Benefits

After collecting the result of priority

ranking, the Company has communicated

and established the relationship with all stakeholders. Therefore, the Company

acknowledge their expectations and applies

such information as the guideline and also

determine 2 action plans for responding demand of all stakeholders.

=96 ¢
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3.3 Communication with Stakeholders

The Company has established the relationship establishment methods by using
one-way communication method and two-way communication method in order to
acknowledge their demands and be able to set mechanism or method for responding
stakeholders’ demand, leading to the value-added creation in business operations and

the highest benefits to the overall society sustainably.

Demands and Relationship

Establishment Method

Stakeholders Response Mechanism Frequency

Expectation

1. Employees 1. Improving working 1. Improving working 1. Meeting 1 time/month
environments that are environments - Welfare Committee
appropriate to nature 2. Providing additional - Employee/Unit’s
of works welfares as deemed representative

2. Providing additional appropriate 2. Internal communication

welfares for facilitating channel

operations - Communication officer

- E-mail

- Intranet

- PR board

- Voice on the line

2. Community 1. Plants will perform more 1. Posting the 1. Discussion 1 time/month

PR relating to employee  announcement of 2. Telephone

recruitment in employee recruitment at 3. PR posters

communities or give the community office 4. Monthly meeting

priority to locals 2. Submitting information

2. Making a campaign
against drugs in plants
and communities

3. The Company should
assist in providing
learning centers

4. Participating in activities 4.

with local administrative

organization continuously 5.

relating the recruitment
to community leaders for
announcing via voice

on the line

. Participating in the white

factory project
Campaign against drugs
in communities

Project for developing
community learning
centers by improving
and repair computer and
providing learning and
instructional media

. Participating in activities

with local administrative
organizations continuously




Demands and Relationship

Stakeholders e Response Mechanism Establishment Method Frequency
3. Customers 1. Good-quality products, 1. Developing the quality 1. E-mail At least 1
on-time delivery of products and services 2. Telephone time/month
2. Ability to meet customer’ 2. Developing new products 3. Website
demands 4. Satisfaction survey
4. Supplier 1. Fair and transparent 1. Engaging in business 1. E-mail At least 1
procurement and with integrity, supporting 2. Fax time/month
recruitment anti-corruption 3. Telephone
2. Offering opportunities 2. Emphasizing on
to present products equality and fairness

and services equally 3. Complying with contracts
3. Complying with contracts  and agreements
and agreements

5. Shareholders 1. Regular dividend payout 1. Good Corporate 1. Offering opportunities to 1 time/year
2. The Company has good  Governance Policy the shareholders to
corporate governance 2. Preparing annual propose agenda/name
3. Sustainability of business  report (56-2) of directors for election
3. Preparing annual in AGM
checklist (56-1) 2. Annual Shareholder’s

4. Preparing CSR Report Meeting
3. Contacting with the
Company through
communication channels
such as E-mail, telephone

6. Public Sector 1. Complying with laws 1. Complying with laws 1. Participating in activities 1 time/year
2. Visiting and clarifying and projects of or as specified
information/reports with governmental entities by laws
governmental entities as 2. Submitting reports as
specified by laws specified by laws
7. Consumers 1. Good-quality products, 1. Developing the quality 1. E-mail At least
on-time delivery of consumers’ demands 2. Telephone 1 time/month
2. Ability to meet products and services 3. Website
2. Developing new products 4. Satisfaction survey
8. Sub- 1. Complying with 1. Complying with specified 1. E-mail At least
Contractor agreements agreements 2. Fax 1 time/month
3. Telephone
9. Nearby 1. Good relationship, unity 1. Participating in activities 1. Conference 1time/month
Plants and harmony in beneficial to communities 2. Telephone
developing communities 3. Fax
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4. Business operation of TPCORP with corporate
social responsibility

4.1 Overall Policy on “Corporate Social Responsibility”

Textile Prestige Public Company Limited has the policy to manage any system
efficiently based on international standards which will lead to the development of
sustainable organization and also engages in social and environment responsibility with the
commitment to manufacture quality products that are safe for consumers and take into
account environmental impacts. Its manufacturing process has minimal environmental
impact and emphasizes on the environment of surrounding communities based on business
operations with transparency, fairness, morality, respecting for human rights, anti-corruption
and taking into account the interest of stakeholders. In addition, the Company also strictly
adheres to and complies with laws and regulations, including supports and promotes
business alliances that focus on social and community responsibility, respect for human
rights, anti-corruption, and transparent operations.

CSR Policy has been announced since December 1, 2013, where Textile Prestige
Public Company Limited and its affiliates have implemented together with policy and
principle of corporate governance, business ethics, and code of conducts for company’s
directors, executives, and employees, and has been published on the company’s website,
www.tpcorp.co.th.

In 2015, the Company performs the operation under the policy on corporate social
responsibility by engaging in Eco Industrial Town Project. It provides knowledge and
understanding regarding the standards and criteria on industrial entrepreneurs for the social
responsibilities of the Department of Industrial Works (CSR-DIW). The Company participated
in the signing ceremony for the an MOU in order to express its commitment to join the
activity. The CSR - DIW project was launched on March 20, 2015. The Company had
performed the activity until the end of the project and it is committed to further participate

in this activity continuously for sustainability.




4.2 Fair Business Operation

The Company promotes free and fair competition and avoids any operation that
might cause conflict of interest and intellectual property infringement. In addition, the
Company is also against all kinds of corruption, including promotes social responsibility
in all steps of the business chain by improving and developing processes according to
effective environment and energy management standards in order to mitigate
environmental impacts throughout the business chain, as well as selection of trading
partners and contractors that operate business with social and environment
responsibility.

The Company operates business with fairness to all stakeholders. However, it is
an obligation that Textile Prestige Public Company Limited and its affiliates shall strictly
comply with laws, rules, regulations, as well as policies and corporate governance
principles, business ethics and code of conduct for company directors, executives and
employees. In the previous year, there was no complaint that affects the organization
from stakeholders.

The Board of Directors developed the Good Corporate Governance Principles of
the Company in accordance with the “Principles of Good Corporate Governance for
Listed Companies 2012”. This harmonizes with the ASEAN Corporate Governance
Scorecard (ASEAN CG Scorecard), consisting of:

1. Corporate Governance Policies
2. The Principles of Corporate Governance are divided into 5 categories

2.1 Rights of Shareholders

2.2 Equitable Treatment of Shareholders
2.3 Role of Stakeholders
2.4 Disclosure and Transparency
2.5 Responsibilities of the Board
3. Business Ethics
3.1 Responsibilities of Stakeholders

3.2 Conflict of Interests

3.3 Receptions, Receipts and Grants of Gifts
3.4 Combating Dishonest Acts Corruption
3.5 Non-infringement of Intellectual Property

3.6 Non-violation of Human Rights sk A s s

3.7 Safety and Occupational Hygiene

v —_
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4. Code of Conduct for Company Directors, Executives and Employees
41 Formal Responsibilities
4.2 Maintenance of Company Assets
4.3 Information and Complaints
4.4 |Interpretation
These are prepared in a form of document and published on the Company’s

website. They are available for downloading at http://www.tpcorp.co.th

4.3 Anti-Corruption

The Company operates business with transparency and adheres to integrity by
providing anti-corruption guidelines and establishing the practices for executives and
employees relating to anti-corruption, which are specified in the operational regulations,
so that executives and employees perform their duties with integrity and do not exploit
their powers for their own or others’ interests illegally. Additionally, the Company also
established the prohibitions on personally acceptance of payment or any other benefits
from customers or related persons.

However, the Company received acceptance from announcing its intention to
participate in “Private Sector Collective Action Coalition against Corruption Policy” on
March 7. 2014. The Company promoted its executives and employees to be aware of the
importance of anti-corruption and compliance with laws and relevant regulations without
requesting, giving, or accepting bribes for personal or the Company’s interests.

In the previous year, there was no any complaint relating to corruption, giving, or
accepting bribes for the Company’s business benefits.

In 2015, the Company has created the awareness of anti-corruption by providing
the training for employees in order to enhance their understandings. Plus, the Company
aim to hold activities for creating the awareness of anti-corruption continuously so that
all employees of the organization will have good consciousness.



4.4 Business Value Chain and Risk Management
Business Value Chain

— i
- Tty | Cussomar Raquaet & Complains |

—lly

Internml Supply Chain

Inventory

& nstmibunon

e >

Best Practices for Risk in Business Value Chain

Cusiomers

Suppliers

_ Vision and mission - Policy on occupational health and safety
- Annual safety plan
Occupational Health - Control of operational

and Safety accident statistics

- Good corporate governance

principles

- Anti-corruption policy

- Policy on

- CSR-DIW

anti-corruption Business

Social and ) )
implementation

procurement Ethics Environmental .
- Social
Responsibility]  esponsibility
policy
- Policy on
- Compliance with labor Employment and environmental
laws and other related Human Rights procurement
laws - Policy on community relation
- Policy on employment and human rights procurement
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The Company emphasizes on the effective management of business value chain in
order to prevent and mitigate environmental, social and supplier governance risks which
possibly affect stakeholders’ trusts in the operation of the organization and lead to impacts
on business operations. The Company has established the management of business value
chain and divided it into 2 sections as follows;

1. Central Section: Responsible for procuring and supplying raw materials, compliance
with the principle on occupational health and safety, and implementation of social
and environmental responsibility by establishing the “policy” for relevant units
to comply with, such as anti-corruption policy, procurement policy, policy on
employment and human rights, and occupational health and safety policy, etc.

2. Business and Production Sector: Responsible for compliance with obligations
made with customers and stakeholders by manufacturing products that meet
customers’ demands under the responsibility to stakeholders and business ethics,
as well as social and environmental responsibility, establishing policies for relevant
units to comply with, such as environmental procurement policy, community
relation procurement policy, and also participating in the CSR-DIW project of the

Department of Industrial Works, Ministry of Industry.

Social and Environmental Responsibility Risk Assessment of Suppliers

When policies are established for relevant units to comply with, the Company will
monitor and assess results continuously whether suppliers observe the agreements in terms
of quality of raw materials and compliance with social and environmental responsibility
procurement policy and policy on employment and human rights by considering the
compliance with laws and other relevant provisions to ensure that suppliers will have
guidelines and practices according to policies set and requested by the Company.

The Company has assessed risks on social and environmental responsibility by
setting rules for considering and prioritizing risks that possibly occur from non-compliance
with related laws and requirements of standards. They can be divided into 2 groups
as follows;

1. Critical Supplier refers to any supplier that is important to businesses of the

Company and has high risk that may cause impacts on community and environment.

It is categorized in the group of High Risk Tier 1 Supplier which requires the annual

audit, site visit and interview of managers and employees. However, such suppliers

must set plans and corrective guidelines or any approach to reduce potential risks
and severity, including provide the audit plan for operations in accordance with the
sustainable practices of suppliers to ensure that they are able to manage risks to be

in the level that will not affect businesses, communities and environments.
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2. Non-critical Supplier refers to any supplier that has medium or low risk or those
who are not categorized in the group of High Risk Tier 1. They must be approved from
the Supplier Evaluation or Self-assessment for compliance with sustainable
practices of suppliers.

However, suppliers having performances that are non-compliant with the
required standards must provide the corrective action plan for improving their
standard of implementation.

Supplier Management

The Company has established the fair and transparent standard for supplier
selection, evaluation and audit by adhering to business stability principles and supplier’s
credibility. In addition, suppliers must be able to respond the Company’s demands very
well. The Company manages suppliers by providing an Approved Vendor List. Potential
suppliers are selected and approved to do the businesses with by using a supplier evaluation
form to assess their competencies in terms of service availability, capacity, social and
environmental responsibility, as well as requirements according to related standards.

After suppliers are selected and approved to do the businesses with the Company,
quality and service and production standards, including social and environmental responsibility
must be assessed and audited constantly to ensure that suppliers keep maintaining
standards and any operation in accordance with the policies as requested by the Company.

New supplier

Evaluate new supplier

Disapprove

Approve [

‘ Record Approved Vendor List ‘

4 3

Critical Supplier ‘ ‘ Non-critical Supplier
< <

Annual audit and assessment Annual audit and assessment
Disapprove Disapprove
Approve + P Approve PP
Continue operating business ‘ ‘ Continue operating business
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Supplier Audit and Assessment

The Company has established the Supplier Audit process in order to assess risks,
set up corrective action plan and evaluate performances after the implementation of
corrective action plan by considering the quality, quantity, production and delivery safety,
basic requirements of the Company, including minimum requirements according to the
labor law, environmental law and any management standards such as, ISO9001 and
1ISO14001, and compliance with human right law and relevant laws, etc.

Supplier Provision in Community

The Company promotes the provision of products and services from suppliers in
nearby communities as the first priority by considering standard requirement and
response to the demand of Company’s products and services in order to enhance the
long-term relationship with communities. This causes the Company to be trusted by
communities in its sustainable business operations.



4.5 Responsibility to Consumers

The Company realized for importance of consumers. Therefore, the policy is
established to be complied with strictly and continuously in order to regularly develop
and improve products. In addition, it also emphasizes on the on-time delivery service to
ensure consumers that they will have quality products manufactured by the standardized
production process of the Company and widely and sustainably meet their demands.

In order to express the responsibility to consumers, the Company has provided a
customer satisfaction with products and services questionnaire and submitted to
customers annually. The evaluation results from customers in 2015 are in the good level.
The Company’s evaluation results of customer satisfaction with products and services

have been improved since 2013 to 2015, as follows;

The Company’s evaluation results of customer satisfaction with
products and services

100
Year 2013 (QeZ¥ARZ) 73.50 7725
S— 62.25 Year 2013
Year 2014 QEEEILH 50 |— ’ Year 2014

. Year 2015
Year 2015 QALY

o

According to the customers satisfaction questionnaire, the Company does not
receive only information on customer satisfaction, but also acknowledge demands
and suggestions relating to products and services. The Company applied such
information to analyze causes and problems by providing a Fishbone Diagram in order to
set a corrective plan and improve them continuously.
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4.6 Innovations

s Corn Fabric

In the 21 century, the awareness of environmental
conservation is alerted globally. It is necessary for
textile products to apply innovation which use renewable
raw materials to manufacture environmentally-friendly
products and also promote the environmental
conservation.

The Company is aware of the significance of
developing such innovation, so the fabric produced
from bioplastic is developed, which is called “Corn Fabric” made of PLA (Polylactic acid)
fibers. Such fiber derives from plants containing starch as a major ingredient. This kind of
product is manufactured from corns. The sugars obtained from the digestion of starches
in corns will be in the fermentation process and chemical process in order to further
produce fibers.

According to such innovation, it can reduce environmental pollutions as the fabric
is produced from natural raw materials and it is degradable by landfilling. It is regarded
as an environmentally-friendly product in this century.

s+ Value Creation

Value Creation is a kind of business innovation that the Company is always aware
of and keeps implementing it.

As the manufacturer and distributor of raw materials in the textile market and
related industries, the Company has implemented the value creation and added value to
products by processing products from textile raw materials to finished products for
household, such as Belt Bag, V-Shopping Bag and V-Pocket. Such products can meet
customers’ demand in terms of modern style and multi-purpose utilization.




4.7 Respect for Human Rights and Fair Treatment of Employees

The Company is aware of the importance of respecting for human rights and
fair treatment of employees by considering the compliance with laws and relevant
regulations on respecting for human rights and labor protection, including offering
opportunities to employees without discrimination, woman and child labor, as well as
disabilities and the disadvantage. The Company has established the policy on
employment and human rights for relevant units to comply with.

Additionally, to ensure that the Company’s policy on respecting for human rights
and fair treatment of employees is strictly observed, the Company has set this issue
in the internal audit for Internal Quality Assurance which must be applied to assess
related internal units for sustainability. To encourage suppliers to be aware of respecting
for human rights and fair treatment of employees, the Company has established
the policy for the procurement unit which is used in the supplier audit and assessment
so that the operations are consistent with the Company’s policy on respecting for human
rights and fair treatment of employees.

Labor Treatment The Company pays attention to the management so that its
employees are able to gain fair and appropriate returns and welfares in order to
encourage supports and work motivation. In addition, it also consider the occupational
health, safety and environment of employees for the success and achievement of the
Company.

Employment The Company will consider qualifications and skills of applicants
based on the requirements of each field of work without any discrimination of age,
gender, race, language and physical impairment. Regarding the returns and rewards for
employees, the Company considers actual performance of employees fairly and equally
in accordance with rules and methods set by the Company without any limitation
of gender, age, race, language, disability and disadvantages. In addition, the Company
has provided appropriate welfares to employees which are in accordance with the

stipulated laws.
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Information on Discussion and Feedback towards Stakeholders: Employees

What operation
do you want the

Company
perform?

In case of no action, what impact
will occur?

Impact on
Company

Impact on
Employees

Suggestions/Operating
Guidelines

1. Considering Sufficient e Lack of efficiency in ¢ Employees feel

Manpower to Existing

Tasks

2. Providing welfares to

facilitate employees

3. Improving working

environment
appropriate to

the nature of work

productions/

operations

e The Company may

affect from the
resignation of
employees and
lack of manpower
due to insufficient

welfares.

e Employees are
absent from work
due to injuries
caused by
inappropriate

environments

exhausted and it

o Allocating sufficient manpower

to meet the demands

may cause accidents e Offering overtime work which

from work

e Employees are not

happy in working
due to insufficient

welfares.

e Employees are
affected by
accidents caused
by inappropriate

environments

is appropriate to tasks and units

o Providing additional welfares
such as
- Providing new additional
lockers
- Providing more drinking coolers

- Improving toilets

o Improving appropriate
environment, such as
ventilation system, lighting
system, which is
appropriate to the

nature of work

Management of Sufficient Manpower to Existing Tasks: Regarding the recruitment,

the Company has surveyed the demand of manpower of each unit and applied

such information to prepare the target of annual manpower rate in order to use

as a guideline for management of sufficient manpower to meet the demand of

units. In case of lack of manpower, the Company is allowed employees to work

overtime under the requirements of the labor law and will recruit manpower to

substitute a vacant position as soon as possible. Moreover, the Company also

collects information relating to reasons for resignation from the Exit Interview

survey in order to seek for corrective action and improvement approaches.



Information relating to employees of the Company as of December 31, 2015
1. Number of Employees and Probationary Employees Classified by Type, Age and

Gender

Monthly Daily
Range f Agg —M8@8@8m8M™M MMM XXM M X XM Total

Male Female Total Male Female Total
(Year) (Persons)

(Persons) (Persons) (Persons) (Persons) (Persons) (Persons)

Under 18

18-20 4 ) 13 76 37 113 126
21-30 95 101 196 154 116 270 466
31-40 113 113 226 104 142 246 472
41-50 102 176 278 44 137 181 459
51-60 45 56 101 4 20 24 125
Above 61 2 2 4 = - = 4
Total

2. Number of Employees and Probationary Employees Classified by Type, Gender and

Working Area

Monthly Daily
Working _—— Total

Male Female Total Male Female Total
Area (Persons)

(Persons) (Persons) (Persons) (Persons) (Persons) (Persons)

Bangkok 68 84 152 3 - 3 155
Sriracha 155 224 379 168 236 404 783
Kabinburi 139 149 288 216 217 433 721
Total 362 457 819 387 453 840 1,659
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. Number of New Employees

Monthly

Female

Working

Male
Area

TPCORP

(During January 1, 2015 - December 31, 2015)

Dail
L Total

Total
(Persons)

Total Male Female

(Persons) (Persons) (Persons) (Persons) (Persons) (Persons)

Bangkok 16
Sriracha 48
Kabinburi 20
Total 84

12 28 4 - 4 32

19 67 170 146 316 383
42 62 253 122 375 437
73 157 427 268 695 852

. Number of Resigning Employees Classified by Type, Gender and Working Area

Monthly

Female

Working
Male
Area

DET
L Total

Total
(Persons)

Total Male Female

(Persons) (Persons) (Persons) (Persons) (Persons) (Persons)

Bangkok 15
Sriracha 41
Kabinburi 23
Total 79

15 30 5 - 5 35

21 62 246 121 367 429
41 64 159 119 278 342
77 156 410 240 650 806

. Number of employees retiring in the next 5 and 10 years classified by Working Area

Total
Working Number of
Area Employees

(Persons)

Bangkok

Sriracha
Kabinburi
Total

Retiring in the next 5 Retiring in the next 10

years (Age 50-55 Years) years (Age 45-55 Years)
Number Percentage

(%)

Number Percentage

(Persons) (%) (Persons)
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Employees (Level)
Welfares and Benefits

Management Supervision Operation

1 Leaves, such as sick leave, personal leave, v v v
vacation leave, maternity leave, sterilization
leave, ordination leave, military service
leave, training leave and special leave,
such as continuing study

2 Leave for rehabilitation due to occupational A v v
accident or injury which is not the leave as

specified by the Company

3 Annual bonus v v v
4 Overtime pay and holiday pay v v
5 Additional payment based on nature of e JE

work such as professional field, experience,
skill, rental fee, diligence allowance
6 Telephone fee , petrol fee and vehicle v e JE
maintenance fee (based on nature of work)
7 Allowances for upcountry and abroad working v v v
8 General contributions such as medical fee v v v
for maternity, accommodation for victims

affected by disaster

< Contributions in case of the death of v v v
employees, their parents, their spouses

10 Accident Insurance (based on nature of work) v v v

11 Provident Fund v v v

12 Savings Cooperatives v v v

13 Welfare for housing loans with GHB v v v

14 Dormitory and uniforms for employees JE e JE

(based on nature of work)

* . . .
Remarks: refers to employees in a certain unit or based on nature of work

-/ -
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2. Providing welfares to facilitate employees: Providing new additional lockers
and repairing existing lockers to be in a good condition. According to the
discussion with employees to survey their demands and the satisfaction
questionnaire provided before and after the implementation, with the goal
specified, the results of the implementation are as follows;

Locker, Lock Heart Project

Goal of Project Results of Implementation according to Goal

e Number of additional lockers is e Number of existing lockers is 7 lockers, ordering

not less than 100% of the total new additional 10 lockers, equivalent to 142%,
number of locker exceeding the specified goal
e |Improving damaged lockers e Improving 3 damaged lockers, totaling 54 units,

to be in a 100% good condition to be a 100% good condition
e Satisfaction survey of employees e Increasing satisfaction from medium level
is not less than 80% to highest level, accounting for from 28.70%

to 83.31%

Summary of Implementation
Descriptions

Increasing benefits or mitigating e It is the project that increase benefits and

impacts from discussion with mitigate impacts of employees since the security
stakeholders for storing valuable belongings increases and
reduces concerns about asset safety.
e Involvement of stakeholders e There are stakeholders participating in the
discussion and activities of plan/project as
a team and providing information of satisfaction
survey before and after the utilization.
e Consistency with sustainable e There are guidelines for operation which show
development approaches results in social dimension, that is, employees

have more satisfaction.




Apart from Locker, Lock Heart Project, the Company has provided other
additional welfares which are sufficient and appropriate according to intentions of
stakeholders and competency of the Company.

3. Improving working environment appropriate to the nature of work: Improving
ventilation system, lighting system, which is appropriate to the nature of work
The Company emphasizes on the occupational safety, health and
environment of employees by complying with related laws and standards,
Occupational Safety, Health and Environment Act B.E.2554, Labor Protection Act,
B.E.2551, quality management system (ISO9001:2008)

Working Environment Measurement

The Company provided the measurement of heat, lighting and noise level in
accordance with the Ministerial Regulations on Standards of Management and
Occupational Safety, Health and Environment for Work Relating to Heat, Light and Noise,
B.E.2549, including the measurement and test in relation to air quality in workplace,
corresponding to with the Ministerial Regulations on Safety in Working Environment
(Chemical). The measurements are conducted by approved company registered for
private laboratory registration and certified by ISO/IEC17025:2005 Standard, General
Requirement for the Competence of Testing and Calibration Laboratories, of Ministry
of Industry, Thai Industrial Standards Institute.

According to the summary of the measurements of each area in the plant, most
are in the standard level. Only some areas have the value higher than the standard,
such as result of noise level. The Company has provided the monitoring measures
by measuring the TWA during the normal operation, the project of hearing conservation
from 85dBA or higher, and the control of noise at a source, path and operators.
Appropriate protective equipment must be worn to reduce noise exposure as less as
possible, from 90dBA. In case of the result of light intensity measurement which its value
is lower than the standard, the number of bulbs must be increased to add light intensity
which is appropriate to the working environment of employees. In any other cases, the
Company provided personal protective equipment to employees based on their risk
exposure of each task.

However, the Company has scheduled to practice for the operation relating to
chemicals and hazard substances, including provides annual check-up and special
check-up for employees in order to monitor potential diseases caused by operations or
general severe diseases.
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Preventive Action Plan and Emergency Response

Accidents or emergencies may occur anytime although employees are always
cautious and work with carefulness and awareness of safety. To allow all employees to
understand and believe that the Company is able to respond to or control situations
accurately, rapidly and safely in case of any emergency occurred in the Company, the
Security Unit of the Company has prepared the preventive action and emergency
response plan to be the rules for preparing and responding to emergency with the
following objectives;

1. To be the guideline for emergency response team to take action appropriately

2. To assign responsible persons, roles and duties of concerned persons during
emergency

3. To prevent emergency or take action rapidly in case of any emergency occurred

in order to reduce severity of the loss of life and asset

4. To ensure that the emergency response team is accessible in the Company or
coordinate with external agencies efficiently

5. To be the guidelines for improving and solving instant problems in order to allow
the business to be smoothly operated as soon as possible

Such preventive action and emergency response plan covers any irregular events
or situations, fire, gas/chemical leakage and spill and bomb threat.

In addition, the Company also prepares personnel and resources for effective
emergency response so that emergencies can be controlled rapidly by establishing the
structure of the emergency response team of the Company, including annual emergency
drill according to the plan.



Activity for Building Awareness and Consciousness of Occupational Safety

#: Providing knowledge and training on safety to employees
To build the awareness of occupational health and safety to employees, the Company
has established training courses on safety, such as courses on safety in operations
and CCCF activities, in the Training Need Matrix. Plus, courses on basic fire
prevention and control, evacuation drills, first-aid, use of forklift, as well as courses
for persons relating to the use or control of crane are also included in the annual
training plan so that operating persons are aware of and have good consciousness

of safety in operations, take action correctly and safely and decrease losses.

#: Completely Check Completely Find out:
CCCF Project: To build awareness of safety to
employees, the Company promotes units to
perform CCCF activity for inspecting all sites
and works which may cause hazards by adhering
to “Genchi-Genbutsu” principle. All problems

are observed and analyzed from the actual
workplaces in order to remedy all hazards. This is the method to build the safety
culture in the organization and to prevent root causes before accidents taken place.
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i#: Activity for disseminating experiences of occupational
hazards (YOKOTEN)
The Company has the campaign on safety in operations by
using the guideline of YOKOTEN activity, which applies
information and news relating to accidents to publicize as a
case study, so that employees will acknowledge impacts of
accidents or hazards and damages. It is the method to build
the awareness of carefulness in order to prevent accidents as

presented in the case study in the Company. However, it is

also the case study that the Company and relevant

agencies will seek potential hazards for preventing reoccurrence.

The statistics of severe lost time accidents and accidents without lost time of
Sriracha and Kabinburi working areas during 2013-2015, as follows; (There are no
occupational accidents occurred in Bangkok working area)

Accidents Statistics of Accidents Statistics of

Sriracha Plant 2013-2015 Kabinburi Plant 2013-2015

14 20
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According to the decreasing statistical data of occupational accidents in 2015, it
is because the Company focuses on and promotes the campaign on importance and
occupational health, safety and environment. The Company aims to minimize losses and
zero accidents consistently and sustainably so that employees will have motivation in
work, leading to increased quality and quantity of production.

Number of Occupational Safety, Health and Environment Committee

Number of Occupational Safety, Health and

Number of

Working Area Environment Committee

Employees
Male Female Total
Bangkok
Sriracha
Kabinburi
Total

Number of Security Officer Working in any Levels

. Supervising  Professional
Executive
Working A S it S it
orking Area Security Officer ecurity ecurity
Officer Officer
Bangkok 1 3 1 5
Sriracha 17 54 4 75
Kabinburi 3 50 3 56
Total 21 107 8 136

Training Activities and Activity for Establishing Relationship with Employees

i@ In House Training: The Company has provided the annual training plan to be the

guideline for operation by considering the following issues;

1. Results of training demand survey from employee in the supervising level or

higher, which are applied to consider and select training courses by the

Company and the training courses can be categorized to be the guideline

for leaders and supervisors to take into account as follows;
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1.1 Courses on teamwork and communication

1.2 Courses on development of competency and quality of working

1.3 Courses on enhancement of good working attitudes and consciousness

1.4 Courses on management , leadership and supervisor

1.5 Courses on quality system and productive maintenance

1.6 Other courses as each unit focuses on or requires additional
consideration

Apart from the demand survey from such courses, the Company has applies

suggestions and problems occurred in the operations of each unit to consider so

that the selection of courses can meet the demands and help develop and

improve operations of employees or the Company as much as possible.

2.

Basic courses for work and necessary to general employees, such as basic
knowledge on textile, awareness of quality

Specific necessary courses for certain position or field of work in order to
enhance knowledge of responsible tasks to employees, Course on Basic
Color Science & Data Color Tools for the sale unit and technique and lab
center unit

Courses relating safety in general works so that employees are aware of
safety and prevention of occupational accidents, including practice or
emergency drill

Other courses relating good corporate governance so that employees realize

and have the awareness of social and environmental responsibility, including

courses relating anti-corruption




% /

Public Training: It is important to develop working skills of employees in each
field of work because it can enhance and improve the labor skills of employees.
This is to support new innovations, development of working system and new and

up-to-date working procedures and enhance efficiency and effectiveness of
works. The Company promotes its employees to study and learn new knowledge
by providing public trainings and study tour, for example, the field of information,
business and marketing, accounting and finance, internal audit, corporate
secretary, project engineer, security units and other units, including any courses
relating social responsibility and anti-corruption for executives and related
employees, so that they are able to apply knowledge, information and news to

disseminate to other employees in the organization.

Activity for Establishing Relationship with Employees

The reason that the Company holds annual activities for employees to join in is

to establish the good relationship between executives and employees, among employees

and between employees and the Company, for example, activities on Songkran Day,

alms offering on New Year’s Day, and sport competition, and so on.

80



TPCORP

48 Environmental Management

The Company is aware of the responsibility of environmental care and attempts
to develop the efficiency of environmental operations continuously for the good quality of
employees and people in communities. The Company has prepared the 1SO14001
environmental management system which is accredited in the area of dyeing plants since
2007 until now.

The Company has operated businesses under the corporate social responsibility
policy which will lead to the development of sustainable organization. With the
commitment to manufacture quality products that are safe to consumers and aware of
environmental impacts, the Company applies the production process that causes the
minimum environmental impacts and also focuses on environments of surrounding
communities. The Company has abided by laws related to occupational health, safety
and environment system, energy system and environmental system which will bring

safety and reduce impacts on employees, communities and environments.

Resource Management

Management of Dye and Chemicals: The Company has provided the dyeing controlling
machine and the machine releasing chemical color to dye pot instead of using human
labor in order to increase the efficiency of dyeing where the machines are accurate in

releasing chemicals and are able to prevent leakage of chemicals very well.

Consuming Water: Water is such a valuable resource. To reduce the water consumption
rate, the Company has provided high efficient dye machines and also focused on the
production planning by emphasizing on arranging the quantity of the production lot that
is appropriate to the type of machine. This causes dyeing more efficient and leads to
less consumption of color and chemicals used in dyeing.

Energy: With the awareness of energy conservation, the Company uses the biomass as
the fuel instead of fuel oil for the steam production. This reduces the quantity of
conventional energy and stimulates the use of renewable energy or non-conventional
energy. However, the Company pays attention to the regular maintenance and cleaning
of steam generator for the highest operational efficiency.

i,
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Office Supplies: The Company reduces the use of office supplies, such as paper by
using the computer system and also provides the approved purchased request system
for decreasing the number of paper used in printing Purchase Order Form.

Pollution Management

Water Pollution: The Company has provided the wastewater system for treating
wastewater in accordance with the Effluent Standard for Project and released effluent out
of the plants to be treated in the common wastewater system of the Saha Group
Industrial Park which is the aerated lagoon and able to treat wastewater up to 12,000
cubic meters per day. In addition, the Company also reuses treated water from the
common wastewater system in the plants through Saha Pathana Inter holding Public

Company Limited.

Result of Effluent Quality Analysis, Sriracha Working Area

Analysis Result Efficiency of “Effluent
Parameters ﬁ Treatment (%) Standard for

Project

BOD mg/I 71.2 20.2 71.63 < 120
COD mg/I 472 241 48.94 < 500
pH mg/l 7.2 74 = 55 -9
Temperatures °C 37 33 = < 40
Grease & Oil mg/I 4.8 35 20.08 < 10
Suspended Solid mg/I 65 68 -4.62 < 200
Total Dissolved Solid mg/I 774 1,164 -50.39 < 3,000

Remarks: * Effluent Standard for Project of Saha Group Industrial Park-Sriracha

Air Pollution: The Company provides the control of air quality from stacks released to
the atmosphere to be in the standard level in accordance with the Notification of Ministry
of Industry on Quantity of Contaminants in Air Emitted from the Factory, B.E2549 and
B.E.2558. Sriracha working area has the inspections carried out by Resources and
Environment Development Company Limited and Kabinburi working area is inspected by
Health and Envitech Company Limited. According to the quality measurement pursuant
to the collection standard and methods and analysis of air quality from stack of the US
Environmental Protection Agency, it is shown that all 11 stacks are in the standard level.
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Waste or Unused Materials:

The Company manages wastes derived from its production as well as unused
materials for the best benefits by applying the guideline of 3Rs, which is Reduce Reuse
and Recycle, as the model of the management. However, for the waste management that
must be disposed outside the plants, the Company has requested for permission from
the Department of Industrial Works prior to delivering and disposing such waste
according to the approved methods pursuant to the Notification of Ministry of Industry
on Disposal of Waste or Unused Material, B.E.2548, as follows;

- General wastes, such as remnant of cloth (fiber), plastic scraps, paper scraps,
hooks, wires for binding fibers, are allowed to be sorted for resale (011)

- Non-hazardous wastes, such as bio-sludge, are allowed to be disposed by
sanitary landfill (071)

- The Company delivers hazardous wastes, such as chemically contaminated
containers, bulbs, etc., to collectors and shippers to treat and dispose which is
approved by the Department of Industrial Works according to the process.
Regarding non-hazardous wastes that can be reused or recycled without affecting

the quality of products, the Company has built the awareness of this issue to employees

continuously, for example, thread roll and tissue paper roll, paper box, remnant of cloth,
reuse of paper for both sides, etc.

The Company has established the storage area for wastes derived from the
production process and clearly sorted the type for convenience and safety to operators
responsible for waste separation, and also prevented any leakage of contaminated wastes.

For the management of general garbage, the Company has provided the waste
collecting area by sorting the type of garbage based on the garbage can in order to
reduce contamination of garbage that can be recycled and also offered trash bag inside
the garbage can for convenience and prevention of
leakage or spread.

- Green: Biodegradable waste can be turned into
fertilizer, such as vegetables, fruits, leftovers,
leaves, etc.

- Yellow: Recyclable or bulk sales, such as
glass, paper, plastic, metal, etc.

- Blue: Non-biodegradable waste. Non-toxic and not worth recycling, such as
plastic food wrappers, pack of instant noodles, plastic foam and foil contaminated
food and so on

- Red: Hazardous waste that is harmful to organisms and the environment, such as

L+ 83 o

\



4.9 Responsibility to Community and Society

Community and Social Development
The Company is aware of participating in community and social development
which corresponds to the nature of business and competency of the organization toward
stakeholders. All employees of the Company participate and cooperate in improving
environments, provide knowledge and offer happiness to nearby communities. This is to
strengthen the relationship between the organization and stakeholders, which leads to
sustainability through these following activities;
1. Project of Ban Chakkrapok Community Learning
Center Development
The Company performed the development of Ban
Chakkrapok Community Learning Center which is
the community located around the plant area in the

radius of 1-5 kilometers in Sriracha. It is situated at

569/1, Moo.11, Nongkham sub-district, Sriracha district, Chonburi province. lts

population is approximately 4,511 persons (3,000 households) and the main

occupation is labor in the industrial sector. The Company has implemented the

activity to develop such learning center as follows;

1. Repaired 2 computers and providing an operational manual

2. Improving sources of information, news and information technology by
providing bookcases and desks and also publicizing for community volunteer
recruitment and inviting employees to donate books

3. Building sustainability of the project by providing knowledge regarding the
management of Ban Chakkrapok Community Learning Center and training on
librarian principles, computer applications and basic computer maintenance
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According to the implementation of such activity with the community, the

Company had visited the area in order to discuss with the community and survey its

demands. Consequently, the results of such implementation can satisfy the community

and also correspond to the sustainable development approaches as follows;

Topics of features

Consistency with nature of
business or competency of
organization

Involvement of employees

Consistency with sustainable
development approaches

Description / Results of Implementation

Employees applied professional knowledge and
skills to train and provide information to the

community.

Employees donated books and arrange the library
to the community.

Employees provided the training and knowledge
regarding computer repair, instructions, basic
computer maintenance, and librarian principles

to the community.

The Community assigned a person responsible for
the library by applying knowledge according to
librarian principles.

The Community had new learning sources.

The Community could apply knowledge regarding
basic computer maintenance and disseminate to
others in the community.

It is to strengthen the sustainable relationship
between the organization and nearby community.




Project of Landscape Improvement and Playthings Creation for Children

The Company performed the landscape improvement and provided playthings for

supporting child development to Borisat Thai Kasikorn Songkroh School, located

at Moo.1, Beung sub-district, Sriracha district, Chonburi province, by removing

grasses and pouring sand over the area to level the ground. Plus, the Company also

painted the school’s fences, repaired playthings and provided 3 seesaw boards.

Issues

Consistency with nature of
business or competency of

organization

Involvement of employees

Involvement of community

Description / Results of Implementation

Employees provided knowledge regarding to plaything
creation for children and plaything maintenance
manual to the child center of Borisat Thai Kasikorn
Songkroh School.

The Company applied unused materials to make
playthings for the school.

Employees participated in volunteer activities of the
project, improvement of landscape and child playthings
for the child center of Thai Kasikorn School.

The discussion was made among Rai Neung
Community and the president of the community
and its members, members of municipality and
teachers of Thai Kasikorn School in order to survey
the community’s demands that they need the
Company to assist. The results showed that the
community mainly needed the Company to improve
the landscape and playthings for the child center
of Thai Kasikorn School.

Employees of the Company and the community
working group coordinated in preparing the action
plan and implementing activities until they reached
the achievement as specified in the action plan,

including establishing the relationship.
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Issues Description / Results of Implementation

Consistency with sustainable Society

development approaches - Children of Thai Kasikorn School have safe playthings
which support their development and good health
and mind, leading to good learning results.

- The community and the Company implemented
good activities together.

- The community and the school can maintain
playthings by checking them according to the
plaything maintenance manual provided by the
Company.

Environment

- Unused materials were applied to make playthings
in order to minimize the problem of waste disposal
and pollutions.

Economy

- The community has the guidelines for creating its
own child playthings in the playground without

spending any expenses on expensive playthings.
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3.

Other Projects Implemented with Communities in 2015

Project

Objective

Results of
Implementation

Promoting to purchase products and
services in communities, such as snack
for meeting and seminar’s break, drinking

water, photocopy and printing service store

Promoting communities to raise economic
animals (duck) by donating leftovers in

order to reduce the cost of farmers

Promoting good health of employees and

communities

- Coordinating with Laem Chabang
Municipality in the mobile health
check-up project of the Public Health
Department by providing hygienic face
masks manufactured by the Company
to Rai Neung Community

- Campaign to invite employees to
participate in DT Vaccine Injection
Project to prevent Diphtheria and
tetanus toxoids

Project for promoting cultural and local

traditional activities, Thai Cultural Heritage’s

Day and inheriting Thai cultures in Songkran

festival organized by Laem Chabang

Municipality, Chakkrapok Community and

Rai Neung Community

To promote the economy
in communities and earn

incomes for communities

To promote the economy
in communities, earn
incomes for communities,
reduce quantity of

garbage/wastes

Employees and
communities have good
health and always pay

attention to healthcare

Employees and
communities are
concerned about and
preserve cultures and
local customs and

traditions.

The community earned
incomes and the
Company established
the relationship with
communities sustainably.
The community earned
incomes, quantity of
garbage/wastes reduced,
the Company established
the relationship with
communities sustainably
Employees and
communities have good
awareness of healthcare
and the Company is able
to publicize its

goods/products

Employees and
communities pay
attention to cultures and
local customs and
traditions and the
Company established
the relationship with

communities sustainably.
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Objective

TPCORP

Results of

Implementation

water saving

5 Project for disseminating knowledge
regarding human rights such as basic
election/health and harmful diseases/patent
registration for OTOP products/personal

income tax/waste separation/power and

6 Project for Instructing dishwashing liquid

The community has
knowledge and
understanding regarding
human rights and other
issues which can
encounter in daily life
and is able to apply
them to improve and
develop communities
The community is

able to make its own
dish-washing liquid in
household, earns more
incomes, reduces

expenses in households

The community has
knowledge and
understanding and is
able to apply them to
improve and develop

communities

The community is able
to make its own

dish- washing liquid in
household, earns more
incomes, reduces

expenses in households

Promoting to purchase products
and services in communities, such
as snack for meeting and
seminar’s break, drinking water,
photocopy and printing service
store

Promoting communities to raise
economic animals (duck) by
donating leftovers in order to

reduce the cost of farmers

Coordinating with Laem Chabang Municipality in the mobile health check-up project of

the Public Health Department by providing hygienic face masks manufactured by the

Company to the community




Project for disseminating knowledge regarding human rights such as basic election/health

and harmful diseases/patent registration for OTOP products/personal income tax/waste

separation/power and water saving

Activity for instructing dishwashing

liquid in order to promote the

practices of sufficiency life, reduce

expenses and earn more incomes

to families

Apart from such implementation of community and social development, the

Company also supports activities for public benefits and charities, for example;

1.
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Coordinating with companies in Saha Group to support the construction of
a cardiac catheterization laboratory in Somdet Phraborom Ratchathewi Na Si
Racha Saphakachatthai Hospital, which is the plan for developing the efficiency of
diagnosis and medical treatment for the public, establishing 7 specialty centers
where Diagnostic Cardiac Center is one of the centers the hospital needs to take
action first by establishing a cardiac catheterization laboratory and then
developing to Diagnostic Cardiac Center. Cardiac catheterization can help
cardiologists to diagnose diseases accurately and clearly, leading to rapid medical
treatment and the higher survival rate and better life quality, including reduction of
transportation cost that patients pay for transport to Bangkok or private hospitals
for medical treatment. This causes hi gh benefits to the public who suffers from

cardiovascular disease, especially the disadvantaged.
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Providing products to National Council on Social Welfare of Thailand under the
Royal Patronage in order to support activities, such as activities on Mother’s Day,
Day of person with disabilities

The Company sets up the project of “TPCORP Assistance for Victims from
Earthquakes in Nepal”, publicizes such project and acts as a representative of all
employees to collect donations and contributions and deliver to Nepalians
through the Red Cross Fundraising Office, the Thai Red Cross Society
Coordinating with companies in Saha Group/nearby plants and the public sector,
such as Ministry of Industry, Social Security Office, to hold the Royal Kathina
Ceremony and Kathina Ceremony to maintain religious affairs of Buddhism
Donating damaged/unused computers to the Mirror Foundation. Project officers
are responsible for inspecting their conditions and repairing them to be in good
and available condition and then delivering to upcountry schools with lack of
computers so that they can be used as learning and instructional media for
students. There are more than 20 schools contacting the Project to request
computers in each month. Regarding peripheral devices that cannot be repaired,
the officers separate them as electronic waste for further disposal with correct

methods
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